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MESSAGE FROM THE CHAIR AND
REGISTRAR/EXECUTIVE DIRECTOR
Manitobans and the government entrust registered
dental hygienists to provide safe and competent
health care to the public. Consequently, the role
of the College of Dental Hygienists of Manitoba
(CDHM) is to ensure this enforceable mandate is
met. On behalf of the Council and administrative
staff of the College, we are pleased to present our
2013/2014 Annual Report highlighting the College’s
many activities during this past year.
It’s hard to believe we’re already more than
five years old! It feels like only yesterday that we
were privileged to receive our own legislation
establishing dental hygiene as a self-regulated
profession. We marked our anniversary at the
CDHM Annual General Meeting in October 2013
with a video to commemorate and celebrate this
significant achievement.
Activities at the College the past fiscal year
included registering our members; managing
the Continuing Competency Program; hiring and
training new Complaints Committee members
(including a new Chair); hiring and training a new
Board of Assessors; and electing new Council
members. We also participated on a number of
committees, including the Fluoridation Strategic
Committee, the Oral Health Advisory Working
Group, the Manitoba Alliance of Health Regulatory
Colleges, the National Dental Hygiene Certification
Board and the Federation of Dental Hygiene
Regulatory Authorities.
The College has also been working with the
Canadian Dental Hygienists Association (CDHA)
to establish the Canadian Dental Hygiene
Competencies at a baccalaureate level. These
newly determined competencies will facilitate the
advancement of our profession. Notably, a recent
edition of the Canadian Business Journal predicted
the profession of Dental Hygiene will be one of the
top 10 careers in Canada by the year 2020. This
prediction was related specifically to employment
growth, median salary and projected demand for
the profession.

Since the CDHM’s inception, the College has
undergone four annual financial reviews. As per
our by-laws, the CDHM is required to undergo a
more rigorous financial audit every fifth year. We
are pleased to report that our first financial audit at
the College for the year 2012/2013 was found to be
in accordance with Canadian accounting standards
for not-for-profit organizations.
Finally, we renegotiated the lease on our
Winnipeg office for a further five-year period.
We would like to express our gratitude to
Council members, College staff, our many
stakeholders and the over 700 registered dental
hygienists of Manitoba for their hard work and
dedication to excellence during this past year.
Please read through the rest of the College’s
annual report to learn more about how we spent
the past year together, and plan to attend the
CDHM Annual General Meeting on Saturday,
October 25, 2014 for further insight.
Thank you for allowing us to serve as your
Chair and Registrar/Executive Director.
Respectfully submitted,

Stephanie Gordon, RDH, BA
CDHM Registrar/Executive
Director

Terry Phillips, RDH		
CDHM Chair
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PUBLIC MEMBERS’
MESSAGE

Ken Chapman

Council members’ main function is to guide the College by following the
legislation and to ensure, through delegation to the Registrar/Executive Director,
that registered dental hygienists are practising competently and safely. To carry
out this mission, and in the interest of public protection, legislation requires there
be public representation on the CDHM Council. Thus, The Dental Hygienist Act
prescribes that at least one-third of Council members be public representatives
appointed to the Council by the Minister.
As public members, we ensure the CDHM serves the interests of the public. As
part of providing this assurance we are pleased to inform you there is an open and
welcoming atmosphere at all our Council meetings that allows for collaborative
and democratic discussion. We are confident our varied backgrounds bring a
diverse perspective to Council and keeps the interest of the public at the forefront.
This in turn provides the highest quality of service to Manitobans.
Additionally, a council cannot function well without committed and competent
staff to support the organization’s activities. In this respect, the work of the
CDHM staff has been exceptional. Their leadership and knowledge is greatly
valued by all of Council.

Kelly Tye Vallis

Respectfully submitted,

Ken Chapman				

Betty Ann Zegarac

Betty Ann Zegarac
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Kelly Tye Vallis

THE ROLE OF
THE COLLEGE
The Dental Hygienists Act and
accompanying regulations give us
the power to:
•

determine who is eligible to practice
dental hygiene in Manitoba;

•

protect the title of ‘registered dental
hygienist,’ ‘oral hygienist’ and/or ‘dental
hygienist’ to be used only by registered
members of the College;

•

require registrants to meet or exceed the
standards for registration and renewal;

•

ensure that all applicants have successfully
written or have been ‘grand-parented’ into
the National Dental Hygiene Certification
Exam (NDHCE);

•

require registrants to adhere to current
jurisdictional legislation and regulations
encompassing: the Practice Standards,
the Code of Ethics, the Competencies, the
Practice Guidelines and the policies of the
College related to relevant profession and
practice settings;

•

set and administer the Continuing
Competency program;

•

investigate and resolve complaints about
dental hygienists and administer discipline
where necessary.
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The Mission of the College
The College of Dental Hygienists of Manitoba (CDHM) exists so that the public will have safe, competent
dental hygiene care and expertise that contributes to oral and overall health using cost effective
stewardship of resources.
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THE ORGANIZATIONAL
STRUCTURE OF THE COLLEGE
COUNCIL
According to our governing legislation and by-laws, the Council will consist of at least nine persons
who are either members of the College or public representatives. At least one-third of the members of
the Council must be public representatives who are appointed to the Council by the Minister of Health.
Consequently, the Council is currently comprised of six elected members and three appointed public
representatives.
The Council manages and conducts the business affairs of the College and exercises the rights, powers
and privileges of the College in the name and on behalf of the College. Additionally, it directs, controls
and inspires the organization through the careful establishment of broad written policies reflecting the
Council’s values and perspectives. The CDHM Council operates under the Carver® Model of Governance.
Under this model, the Council is responsible for long-term strategy and leadership and the Registrar/
Executive Director is responsible for executing the strategy.
The CDHM’s mission statement, objectives, governance and management policies provide direction
to both Council and staff. The Council creates policies that:
•

establish objectives for the College;

•

guide the Council’s own conduct and performance;

•

delegate authority to the Registrar/Executive Director;

•

set out a system for monitoring operations and
achieving objectives.

MEMBERS: (From left to right) Terri Archibald, Janice
Johnson, Ken Chapman, Terry Phillips, Patti Hawthorn, Karina
Hiebert. (Missing from photo) Alayna Gelley, Kelly Tye Vallis,
Betty Ann Zegarac.

BOARD OF ASSESSORS

COMPLAINTS COMMITTEE

The Board of Assessors (BOA) consists of at least
three College members who are appointed by the
Registrar/Executive Director. This board considers
and decides upon applications for registration.
The BOA can deny, approve or place conditions
on registration.

The Council must appoint a Complaints Committee
consisting of a member of the College who chairs
the committee, one or more other members of the
College, and one or more persons from the public
representative roster provided by the Minister of
Health. At least one-third of the persons appointed
to the committee must be public representatives.
The Complaints Committee investigates and makes
decisions regarding complaints that can be brought
to the College’s attention by the public, dentists, the
Registrar/Executive Director and other registrants.

MEMBERS: Janis Gojda, Kristin Holt, Lila Jorheim
MacInnes and Natasha Kravtsov

MEMBERS: Edith Daniels, Lisa Grayson,
Cindy Isaak-Ploegman (Chair)
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INQUIRY COMMITTEE

COLLEGE ADMINISTRATIVE STAFF

The Council must appoint an Inquiry Committee
consisting of a dental hygienist who is a member
of the College and chairs the committee, one or
more other current or former members of the
College, and one or more persons from the public
representative roster provided by the Minister of
Health. At least one-third of the persons appointed
to the committee must be public representatives.

College administrative staff is responsible for
enforcing the Act and achieving the College’s
objectives through application of policies and
guidelines established by the Council.

MEMBERS: Kim Boyce (Chair), Nita Orbeta,
Marla Rubin

STAFF: Stephanie Gordon, Registrar/Executive
Director; Donna Dowie, Administrative Assistant
to the Registrar; Sheryl Sloshower, Continuing
Competency Program Coordinator; Mickey Wener,
Extended Practice Coordinator; Tara Kinchen,
Newsletter Editor

CONTINUING COMPETENCY
PROGRAM REVIEWERS
The Continuing Competency Program Reviewers
develop and monitor the Continuing Competency
Program to protect the public by helping to
ensure members are competent to practice.

The Registrar/Executive Director performs
all duties designated to that position by the
legislation and those other duties delegated
by the Council.

MEMBERS: Laura MacDonald, Harriet Rosenbaum,
Marcia Rushka, Sheryl Sloshower (Chair)

Public

Dental
Hygienists
Act and
Regulations

College of Dental
Hygienists of MB

Professional
Membership

Complaints
Committee

Council (comprised

of 3 appointed public
reps and 6 elected RDHs)

Inquiry
Committee

Registrar/
Executive Director

Board of
Assessors
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Administration/
Staff

Continuing
Competency
Reviewers

Manitoba
Health

CONNECTED…TO THE PUBLIC
WE PROTECT THE PUBLIC
Public safety is the first and foremost priority
of the College. The public places the utmost
trust in health care professionals to provide safe,
effective quality care. Three committees ensure
this mandate:
•

The Complaints Committee

•

The Board of Assessors

•

The Inquiry Committee

The College upholds this mandate by managing
complaints, investigations and disciplinary
processes in accordance with the legislation.
A thorough review and consideration of each
complaint ensures an unbiased and impartial
process for clients and dental hygienists
involved in the complaints proceedings. All

COMPLAINTS
AND DECISIONS
In 2013-14:

6 new
complaints against dental hygienists and 5

The Complaints Committee received

complaints were carried forward from previous years.

6 complaints were closed.

1 dental hygienist had a condition placed on
registration, and 1 dental hygienist
was disciplined.
There were

0 appeals.
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complaints are brought forward to the Registrar/
Executive Director and are subsequently referred
to the Complaints Committee for review and
decision. Examples of complaints that have been
submitted to the College include: individuals
practising illegally, fraudulent documents, lack of
professionalism, practising beyond one’s scope of
practice and breaches in infection control.
In February 2012, the Registrar/Executive
Director became aware that a person was
practising dental hygiene without being registered
with the CDHM. After a two-and-a-half-year
process the person met all of the requirements for

registration and was finally approved by the CDHM
as a practising RDH, however, she was required
to sign an undertaking with the College. This
undertaking was disciplinary in nature and was
signed by the registrant in May 2013.
At this time no practice audits have been
conducted by the CDHM.
The Inquiry Committee is a committee that
further investigates and coordinates the panel and
hearings related to conduct or complaints referred
to it by the Complaints Committee. To date, the
College has not had to exercise the use of this
committee.

Dental hygiene is a female-dominated profession.

96.7 percent of the practising membership in
Manitoba is female while only 3.3 percent is male.

CONNECTED…TO OUR MEMBERS
WE REGISTER
DENTAL HYGIENISTS
REGISTRATION STATISTICS
As of April 30, 2014 there were

775 regulated members, as follows:
668 practising
55 non-practising
52 students
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One of the main functions of the College is to
register dental hygienists to practice in Manitoba.
In accordance with the by-laws, the Council must
appoint a Board of Assessors (BOA) to consider
and decide on applications for registration. Before
making a decision, the BOA carefully reviews a
dental hygienist’s education, training, and relevant
practice experience, and confirms that s/he has
met all of the requirements mandated by the
Dental Hygienists Act. As well, the BOA considers
any outstanding investigations, disciplinary actions
or practice restrictions from other jurisdictions to
ensure that only qualified, competent and ethical
dental hygienists are approved for registration.

The practice of dental hygiene
The practice of dental hygiene is the promotion
of oral health through oral health education
and the assessment and treatment of teeth and
adjacent tissues using preventive or therapeutic
means. Key responsibility areas include: health
promotion, education, clinical therapy, being a
change agent and administration.

NEW REGISTRATIONS
In 2013-14 there were

56 new registrations

from the following sources:

31 graduates of U of M
24 other Canadian graduates
1 international graduate

At the close of the registration year, ending
January 14 2014, 14 RDHs cancelled their
registration through the proper process. However,
six RDHs were cancelled for non-compliance due
to not following the legislative requirements.
Through the review of applications and
renewals, the Board of Assessors has the
ability to place conditions on the registration of
dental hygienists. If the BOA does not approve
an application for registration or approves an
application subject to conditions, it must give

notice to the applicant in writing, with reasons
for its decisions, and must advise the applicant
of the right to appeal its decision to the Council.
Examples of conditions that may be placed by the
BOA include: specific practice hour requirements,
additional continuing competency submissions,
direct supervision and additional fines/fees.

REGISTRATION
INFORMATION AND DECISIONS
In 2013-14:
The Board of Assessors approved

56 applications.

0 applications were denied.
There were 0 appeals.
2 hygienists had conditions
placed on their registration.

0 hygienists met
their registration conditions.
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WE ADVANCE OUR PROFESSION
One of the primary responsibilities of the CDHM is
to ensure the ongoing competence of registered
dental hygienists and to improve the performance
of the profession overall. To this end, the goal of
the Continuing Competency Program (CCP) is to
advance the collective knowledge and quality of
care offered by all dental hygienists in Manitoba,
thus assuring protection of the public’s interest.
The focus of the CCP is targeted lifelong learning
based on the individual assessment of practice
needs along with ongoing engagement in one’s
profession. Once the practice need is determined,
the learner takes responsibility for setting goals,
identifying resources for learning, reflecting on
and evaluating one’s learning, and implementing
the change into practice, with the ultimate aim of
improving and transforming practice.
This year, Janet Rothney conducted three
library sessions in the computer lab at the Neil
John Maclean Health Sciences Library to assist
the CDHM registrants with conducting research
for their CCP submissions. Ms. Rothney provided
two sessions of Searching for the Evidence—Basic.
These sessions were one hour in duration and
covered how to access the University of Manitoba
Library resources, basic searching in PubMed
and methods to gather articles from online
journals. New this year was the introduction of
Searching for the Evidence—Advanced. This
session was 90 minutes in duration and focused
on how to improve PubMed searches by
choosing appropriate search terms, combining

terms effectively and developing a strong search
question. The advanced session required a working
understanding of the technical aspects of using
library resources such as accessing online articles
and saving PDFs, as these areas are covered in
the basic workshop. The advanced session is
indicative that some of the CDHM registrants
have developed basic searching skills and are now
ready to progress to a more advanced level. The
College is encouraged by the advancement of the
searching skills of the registrants. Ms. Rothney and
the CCP coordinator are compiling feedback from
the registrants regarding these library sessions. In
addition, she will also provide feedback on how the
registrants have evolved since the CCP began in
April 2010.
Seven journal/study clubs involving 38 RDHs
were registered with the CDHM for this fiscal year.
The CCP Coordinator and the Registrar/Executive
Director provided individual counseling to three
registrants who were deficient during the CCP
2012-13 year.
The CCP Reviewers measure the compliance
and receipt of all the CCP submissions on an
annual basis.

CONTINUING
COMPETENCY STATISTICS
In 2013-14:

112 audit letters were sent

107 submissions were received on time
In assessing the previous year’s CCP submissions:

7 were deficient

2 provided insufficient documents
1 was not received
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WE PREPARE FOR THE REGULATED HEALTH PROFESSIONS ACT
The CDHM continues to prepare for transitioning to the Regulated Health Professions Act (RHPA), which
will bring all 22 health professions in Manitoba—including dental hygienists—under one act. During the
past year, we prepared documentation to support what dental hygiene practices should be allowed/
not allowed under legislation; discussed proposed future registration categories and required practice
hours; and reviewed the legislation to better understand general business requirements and professional
conduct. We’ll continue to keep members updated at the AGM and via the CDHM Connections newsletter.

WE PROVIDE INFORMATION
SESSIONS TO OUR MEMBERS

WE DEVELOP POLICIES
AND GUIDELINES

The CDHM held a legislative update, Know the Act
to Know How to Act. This session was attended
by close to 10% of practising dental hygienists.
The presentation focused on clarifying supervision
and practice setting requirements, and highlighted
informative resources that enable RDHs to answer
some of their own questions as they arise. As
well, for four consecutive weeks in March and
April 2013, CDHM CCP workshops were presented
to the graduating class of the University of
Manitoba, School of Dental Hygiene by the CCP
Coordinator. These workshops ensure the new
graduates understand the CCP and the procedures
required of them in order to meet the CCP
guidelines. The Registrar/Executive Director also
presents to the Dental Hygiene students on CDHM
legislation, by-laws etc. which gives students
a better understanding of what is required of
them once they graduate and register with their
regulatory body.

The CDHM is committed to developing guidelines
that are practical and supportive to dental
hygienists. “Practice guidelines assist practitioner
and patient decisions about appropriate health
care for specific clinical circumstances” (Institute
of Medicine, 1990). They define the role of specific
assessment and treatment procedures in the
management of clients.
In early 2014, the Board of Assessors developed
Currency Guidelines specific to the practice hour
requirements. These guidelines were created to
assist those members who wish to maintain their
practising registration but who wish to do so in an
alternative method. For example, post-graduate
education and volunteer hours may count towards
the currency requirement of practice hours. The
Currency Guidelines can be found on the CDHM
website with other Practice Guidelines.
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CONNECTED…
TO OUR PARTNERS

WE WORK WITH ACADEMIA AND
RELEVANT PROFESSIONAL ASSOCIATIONS
The University of Manitoba’s School of Dental Hygiene and the College
often work hand-in-hand. They share a commitment to develop,
assess, and maintain clinical competence and professionalism of
dental hygienists. The School contributes to the College’s competency
assessment by providing this service on behalf of the College. During the
past year, the CDHM participated in the search for a new Director of the
School of Dental Hygiene.
The CDHM Council met with the Council of the Manitoba Dental
Hygienists Association (MDHA) to discuss mutual objectives. In Manitoba,
the Dental Hygiene College and the Dental Hygiene Association are two
completely separate bodies. Each organization realizes the benefit of
having a strong, on-going relationship with one another, and the College
considers the MDHA to be one of its main stakeholders.
The CDHM also has a positive working relationship with the University
of Manitoba School of Dental Hygiene Alumni Association (UMSDHAA)
and was a partner in supporting the advertisement of the professional
development event held at the University of Manitoba in the spring. Ms.
Jackie Collins of Gange, Goodman and French law firm—who serves as
legal counsel to the College of Dental Hygienists of Manitoba—spoke on
current legal issues in oral health care.
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COLLEGE OF DENTAL
HYGIENISTS OF MANITOBA
FINANCIAL STATEMENTS
APRIL 30, 2014
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REVIEW ENGAGEMENT REPORT

REVIEW ENGAGEMENT REPORT
To the Members of the College of Dental Hygienists of Manitoba
We have reviewed the statement of financial position of College of Dental Hygienists of Manitoba as at April 30,
2014
the statements
of operations
changes
in net assets, and cash flows for the year then ended. Our
To
theand
Members
of the College
of Dental and
Hygienists
of Manitoba
review was made in accordance with Canadian generally accepted standards for review engagements and
accordingly consisted primarily of inquiry, analytical procedures and discussions related to information supplied to us
We have reviewed the statement of financial position of College of Dental Hygienists of Manitoba as at April 30,
by the company.
2014 and the statements of operations and changes in net assets, and cash flows for the year then ended. Our
review was made in accordance with Canadian generally accepted standards for review engagements and
accordingly
consisted
primarily an
of inquiry,
analytical
procedures
discussions
information
supplied
to us
A review does
not constitute
audit and
consequently,
we and
do not
express related
an auditto opinion
on these
financial
by
the company.
statements.
A review does not constitute an audit and consequently, we do not express an audit opinion on these financial
Based on our review, nothing has come to our attention that causes us to believe that these financial statements are
statements.
not, in all material respects, in accordance with Canadian accounting standards for not-for-profit organizations.
Based on our review, nothing has come to our attention that causes us to believe that these financial statements are
not, in all material respects, in accordance with Canadian accounting standards for not-for-profit organizations.
Winnipeg, Manitoba
July 4, 2014
Winnipeg, Manitoba
July 4, 2014

CERTIFIED GENERAL ACCOUNTANTS

CERTIFIED GENERAL ACCOUNTANTS
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COLLEGE OF DENTAL
HYGIENISTS
MANITOBA
COLLEGE
OF DENTALOF
HYGIENISTS
OF MANITOBA
STATEMENT
OF
FINANCIAL
POSITION
STATEMENT OF FINANCIAL POSITION
AS AT APRIL 30, 2014
(UNAUDITED)

AS AT APRIL 30, 2014
(Unaudited)
ASSETS

2014
CURRENT
Cash
Prepaid expenses and deposits

$

280,463
4,756
285,219

2013
$

26,946

TANGIBLE CAPITAL ASSETS, notes 2 and 3

239,204
2,112
241,316
35,446

$

312,165

$

276,762

$

7,243
205,590
212,833

$

5,681
192,827
198,508

LIABILITIES
CURRENT
Account payable
Deferred revenue, note 6

NET ASSETS
NET ASSETS
Internally restricted net assets
Unrestricted net assets

96,946
2,386
99,332
$

312,165

35,446
42,808
78,254
$

276,762

Subsequent events, note 7

Approved on behalf of the Board:
_____________________________

The accompanying notes are an integral part of these statements.
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COLLEGE OF DENTAL HYGIENISTS OF MANITOBA

STATEMENTOF
OF OPERATIONS
COLLEGE OF DENTAL HYGIENISTS
MANITOBA
FOR
THE
YEAR
ENDED
APRIL 30, 2014
STATEMENT OF OPERATIONS
FOR THE YEAR ENDED APRIL 30, 2014

(Unaudited)

(UNAUDITED)

2014
REVENUES
Registration fees
Application fees
Interest
Other

$

EXPENSES
Accounting
Accreditation
Advertising and promotion
Amortization
Annual general meeting
Bank charges and interest
Committees
Consulting services
Insurance
Legal fees
Memberships and subscriptions
Newsletter
Office
Professional development
Rent and utilities
Salaries and benefits
Telephone and Internet
Website

EXCESS OF REVENUE OVER EXPENSES

$

7,993
3,546
3,125
9,927
7,547
193
9,259
10,276
3,038
21,035
1,054
2,059
20,122
12,410
22,930
154,113
2,605
1,870
293,102
$

The accompanying notes are an integral part of these statements.
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293,652
10,450
2,348
7,730
314,180

2013

21,078

279,633
6,820
2,551
5,054
294,058

10,551
5,387
250
9,655
5,798
63
7,459
8,811
2,481
21,302
767
2,241
14,145
9,210
22,314
148,523
2,762
2,657
274,376
$

19,682

OF DENTAL HYGIENISTS OF MANITOBA
COLLEGE OF DENTAL COLLEGE
HYGIENISTS
OF MANITOBA
STATEMENT OF MEMBERS' SURPLUS
STATEMENT OF MEMBERS’ SURPLUS
FOR THE YEAR ENDED APRIL 30, 2014
FOR THE YEAR ENDED APRIL 30, 2014

(Unaudited)

(UNAUDITED)

Members' surplus and fund balances,
opening balance

Operational
Registrar
Contingency RHPA Succession
Reserve
Reserve
Reserve
Fund
Fund
Fund
Unrestricted
2014
2014
2014
2014

Invested in
tangible
capital
assets
2014

$

$

Excess of revenues over expenses
Interfund transfers
Members' surplus and fund balances,
closing balance

Members' surplus and fund balances,
opening balance

$

21,078
(61,500)
$

2,386

$

-

$

-

$

-

-

-

-

50,000

10,000

10,000

50,000

$ 10,000

$

10,000

35,446

$ 78,254

-

21,078

(8,500)
$

26,946

Operational
Registrar
Contingency RHPA Succession
Reserve
Reserve
Reserve
Fund
Fund
Fund
Unrestricted
2013
2013
2013
2013

Invested in
tangible
capital
assets
2013

$

$

Excess of revenues over expenses
Interfund transfers
Members' surplus and fund balances,
closing balance

42,808

$

19,277

$

-

$

-

$

-

19,682

-

-

-

3,849

-

-

-

42,808

$

-

$

-

$

-

Total
2014

$ 99,332

Total
2013

39,295

$ 58,572

-

19,682

(3,849)
$

35,446

$ 78,254

The accompanying notes are an integral part of these statements.
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COLLEGE OF DENTAL HYGIENISTS OF MANITOBA
COLLEGE OF DENTAL HYGIENISTS OF MANITOBA
STATEMENT OF CASH FLOWSTATEMENT OF CASH FLOW
FOR THE YEAR ENDED APRIL 30,FOR
2014THE YEAR ENDED APRIL 30, 2014
(UNAUDITED)
(Unaudited)

2014

2013

Cash provided by (used in) operating activities:
Cash received from members
Interest received
Grants and other receipts
Cash paid to suppliers and employees

$

Net cash provided by (used in) operating activities

324,265
2,348
7,730
(291,657)

$

296,060
2,551
5,054
(260,136)

42,686

43,529

(1,427)

(5,806)

41,259

37,723

239,204

201,481

Cash provided by (used in) investing activities:
Purchase of tangible capital assets
Net increase in cash
Cash, beginning of year
Cash, end of year

The accompanying notes are an integral part of these statements.
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$

280,463

$

239,204

COLLEGE OF DENTAL HYGIENISTS OF MANITOBA
COLLEGE OF DENTAL HYGIENISTS OF MANITOBA
NOTES TO THE FINANCIAL
STATEMENTS
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED APRIL 30,
2014
FOR
THE YEAR ENDED APRIL 30, 2014
(UNAUDITED)
(Unaudited)

1.

PURPOSE
The College of Dental Hygienists of Manitoba (CDHM) is the self-regulating body for the profession in
Manitoba. The College provides services to its membership and governs its members in a manner that
serves and protects the public interest.
The College was incorporated under The Dental Hygienists Act of Manitoba. As a not-for-profit organization,
the College is exempt from tax under the Income Tax Act.

2.

SIGNIFICANT ACCOUNTING POLICIES
a) Basis of Presentation
These financial statements were prepared in accordance with Canadian accounting standards for notfor-profit organizations (ASNPO).
b) Revenue recognition
The College follows the deferral method of accounting for revenues. Member registration fees are
recognized in the year to which they relate on a pro rata basis. Accordingly, member fees for the
subsequent fiscal year are deferred and recognized as revenue in the applicable year. All other revenue
is recognized as revenue of the fund in the year received or receivable if the amount to be received can
be reasonably estimated and collection is reasonably assured. Interest is recognized as revenue when
earned.
c) Tangible Capital assets
The capital assets are recorded at cost. Amortization has been recorded in the accounts to amortize the
cost of the capital assets over their estimated useful lives and the rates applied are as follows:
Computer and software
20% diminishing balance
Equipment
20% diminishing balance
Leasehold improvements
20% straight-line
No amortization is recorded in the accounts in the year of acquisition.
d) Fund accounting
The Organization follows the restricted fund method of accounting for contributions.
The General Fund accounts for the Organization's program delivery and administrative activities. This
fund reports unrestricted resources and restricted operating grants.
The Capital Asset Fund reports the assets, liabilities, revenues, and expenses related to the
Organization's tangible capital asset expansion campaign.
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COLLEGE OF DENTAL HYGIENISTS OF MANITOBA
NOTES TO THE FINANCIAL STATEMENTS
COLLEGE
FOR THE YEAR ENDED APRIL
30, 2014OF DENTAL HYGIENISTS OF MANITOBA
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SIGNIFICANT ACCOUNTING POLICIES (continued)

(UNAUDITED)

2.

e) Use of estimates
The preparation of financial statements in accordance with Canadian accounting standards for not-forprofit organizations requires management to make estimates and assumptions that affect the reported
amounts of assets and liabilities, and the reported amounts of revenue and expenses. The main
estimates include estimated useful lives of tangible capital assets, impairment of long-lived assets,
accrued liabilities, employee future benefits, and disclosure of contingencies.
f) Donated services
The work of the College is dependent on the voluntary service contributed by many members. Donated
services are not recognized in the financial statements because of the difficulty in determining their fair
value.
3.

TANGIBLE CAPITAL ASSETS
Computers and software
Furniture and equipment
Leasehold improvements

$

$

Computers and software
Furniture and equipment
Leasehold improvements

$

$
4.

Cost
21,237
28,505
22,432
72,174

Cost
19,810
28,505
22,432
70,747

Accumulated Net Book Value
Amortization
2014
$
10,320 $
10,917
16,952
11,553
17,956
4,476
$

45,228

$

Accumulated Net Book Value
Amortization
2013
$
7,768 $
12,042
14,063
14,442
13,470
8,962
$

35,301

$

LEASE COMMITMENTS
The organization is committed under a lease agreement for the premises. The minimum annual
commitment for lease payments is a follows:
2015
2016
2017
2018

20 | 2013/2014

22,332
22,522
22,522
22,522

26,946

35,446
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FINANCIAL INSTRUMENTS

(UNAUDITED)

5.

CDHM's financial instruments consist of cash, accounts payable and accrued liabilities. Unless otherwise
noted, it is management's opinion that the organization is not exposed to significant interest currency, or
credit risks arising from these financial instruments. The fair value of the instruments approximates their
carrying values, unless otherwise noted.
Credit risk
CDHM maintained cash with reputable and major financial institutions. The organization does not have any
significant credit risk.
Currency risk
CDHM does not have any significant currency risk.
Interest rate risk
CDHM does not have any significant interest rate risk.
Fair value
CDHM's cash, accounts payable and accrued liabilities are short term financial instruments whose fair value
approximates their carrying values.
6.

7.

DEFERRED REVENUE
Balance, beginning of year
Prior year accrual reversed
Amount received during the year
Amount recognized as revenue

$

Balance, end of year

$

2014
192,827 $
(192,827)
308,385
(102,795)
205,590 $

2013
183,222
(183,222)
289,240
(96,413)
192,827

SUBSEQUENT EVENTS
On February 24, 2014, the Council adjusted the three reserve funds for the 2014-2015 fiscal year end
bringing the total to $90,000. The funds are as follows:
Operational contingency reserve fund
RHPA reserve fund
Registrar succession reserve fund

$

$
8.

50,000
20,000
20,000
90,000

COMPARATIVE FIGURES
The prior years figures were prepared under an audit engagement. This is in keeping with the CDHM policy
to have the annual financial statements audited every fifth year and a review engagement in all other years.
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